
Proposed Wage 

Tables

ARBLEHEAD SCHOOL COMMITTEE

October 17, 2024

Wage increases proposed by the 

School Committee



Unit A

Current Wage Table 
(School Year 2023-2024)

Year 1
(School Year 2024-2025)

•  2% Increase to all steps
• Addition of Step 12 at 1 ½ % increase

•  Wage scale in use until new contract 
is ratified



Unit A

Year 2
(School Year 2025-2026)

Year 3
(School Year 2026-2027)

•  3% Increase to all steps

•  2% increase for all steps



Unit A

Year 4
(School Year 2027-2028)

What does this 
all mean for our 

teachers?

•  A new teacher with a Bachelors and no additional credits that started this school year at 
$52,157 would be making $ 66,011 at the end of the proposed contract. (27% increase over 
4 years)

• A mid-career professional at Step 5 with a Masters degree started this school year at $68,862 
would be making $85,733 at the end of the proposed contract. (24.5% increase over 4 years)

• Maximum Step, with  Masters degree plus 75 credits professional that started this year at 
$96,783 would be making $108,954 by the end of the proposed contract. (13% increase over 
4 years)

•  3 ½ % increase to all steps



Custodians

Current Wage Table 
(School Year 2023-2024)

Year 1
(School Year 2024-2025)

• Reclassified all groups 
resulting in an wage 
increase up to 16% in year 1

•  Wage scale in use until new contract 
is ratified



Custodians

Year 2
(School Year 2025-2026)

Year 3
(School Year 2026-2027)

•  2 ½ % increase to all steps

•  2% increase for all steps



Custodians

What does this all mean for our Custodians, Bus/Van Drivers, 
and Maintenance Workers?

•  A new evening  Custodian that started this year earning $18.11 per hour would be earn $ 21.91 per hour at the end of 
the proposed contract.  Additionally their night differential would increase from $.43 per hour to $2.00 per hour. (29% 
increase over 3 years)

• A mid-career evening Custodian with merit at Step 3  started this school year earning  $19.96 per hour would be earing  
$25.37 per hour at the end of the proposed contract. Additionally their night differential would increase from $.43 per 
hour to $2.00 per hour. (32% increase over 3 years)

• A daytime Unlicensed Maintenance Worker with merit at step 6 that started this year earning $29.50 per hour would be 
earning $34.68 per hour by the end of the proposed contract. (18% increase over 3 years)

• A new Large Bus Driver started this year earning $19.10 per hour would be earning $24.16 per hour by the end of the 
proposed contract. (26.5% increase over 3 years)



Tutors

Current Wage Table 
(School Year 2023-2024)

Year 1
(School Year 2024-2025)

•  2% Increase to all steps
• Currently employees are eligible for step 2 

advancement after 3 full school years of service

•  Wage scale in use until new contract is ratified



Tutors

Year 3
(School Year 2026-2027)

•  2% Increase to all steps

Year 2
(School Year 2025-2026)

•  2% Increase to all steps
• Add additional steps to allow for wage 

advancement at end of each full year worked



Tutors

What does this all mean for our Tutors?

•  A new Tutor started this school year earning $25.16 per hour and would be earning $29.80 per hours at the end of the 
proposed contract. (18% increase over 3 years)

• A Tutor with 3 year experience started this school year earning $25.16 per hour and would be earning $31.67 per hour at 
the end of the proposed contract. (26% increase over 3 years)

• A Tutor with more than 4 years experience (current top step) started this school year earning $29.56 per hour and would 
be earning $31.67 per hours at the end of the proposed contract. (over 7% increase over 3 years)



Paraprofessionals

Current Wage Table 
(School Year 2023-2024)

Year 1
(School Year 2024-2025)

•  Reclassification to move Pre-K, 
Kindergarten and Special 
Education paras to a new group at 
the top of the wage scale

• Eliminated steps 1 and 2 to allow 
for a higher starting wage

• Established new wage tables to 
reflect market adjustment 
increases for all

•  Wage scale in use until 
       new contract is ratified



Paraprofessionals

Year 2
(School Year 2025-2026)

•  2% Increase to all steps

Year 3
(School Year 2026-2027)

•  2% Increase to all steps



Paraprofessionals

What does this all mean for our Paraprofessionals?

•  A new Pre-K, Kindergarten or Special Education Paraprofessional could have started this school year earning $13.85 per 
hour (no new hires were being brought in below minimum wage but the current contract did allow for it) and would be 
earning $23.46 per hour at the end of the proposed contract. (69% increase over 3 years)

• A Pre-K, Kindergarten or Special Education Paraprofessional with 6 years experience started this school year earning 
$18.17 per hour and would be earning $27.05 per hour at the end of the proposed contract. (49% increase over 3 years)

• A new Lunch paraprofessional (monitor) could have started this school year earning $11.93 per hour (no new hires were 
being brought in below minimum wage but the current contract did allow for it) and would be earning $17.69 per hour at 
the end of the proposed contract. (over 48% increase over 3 years)
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